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IJIABHOE OTJIMYME NOAXO0J10B UNMODE

1. MbI ucnionb3yeM cyneOHbIe TPOIECcChl, KAK OCHOBHOW MHCTPYMEHT BO3JICHCTBHSI HA CUCTEMY U HE
3aHuMaeMcs Meauanen. OHa U3 TPUYHH: MEIUAIUs B CTPaHaX MOCTCOBETCKOIO MPOCTPAHCTBA,
€CIIH | BENIET K 3alUTE/BOCCTAHOBIICHHIO MTPaBa OT/IEILHOTO YEJIOBEKa B KOHKPETHOW CUTYaIluH, TO B
OOJNBIIMHCTBE CITy4aeB HE BOCIIPHHUMAET YeIOBeKa, Kak cyObekT. Yaie kak 00beKT, KOTOPOMY
MIPU3BAHBI "MOMOTATh" MHOXKECTBO OpPTaHU3AIHH.

CynebHble mpolecchl TaKOW HHCTPYMEHT, IJI€ HCKITFOUEHO JIBOSIKOE TONIKOBaHME. Kak TOIbKO
YEJIOBEK 3asSBUII O CBOEM IIPaBE U BBIPA3HII JISSITEIbHOE HAMEPEHUE ATO MPABO OTCTOSITh OH
CTaAaHOBUTCA CY6’LGKTOM ImpaBa Jis BCEW CHCTEMBI.

2. Mb1 yOeKI€HbBI, YTO KaXK bl YEJIOBEK M3HAYAIBHO 00J1aJaeT He TOJIbKO MpaBaMH YeIOBEKa, HO U
CIIOCOOHOCTBIO CAMOCTOSATENLHO OTCTANBATh CBOM ITPaBa YeIOBEKa.

3. MBI cunTaeM Tocy1apcTBO M 00IIECTBO (a 3HAYUT KaXKIOTO U3 HAC) OTBETCTBEHHBIM 32 TO, UTO
Kakue ObI TO HU OBLIO WIEHBI 00IIeCcTBa, TPYIIIHI JIIOJeH, MEHBITMHCTBA B ITPOIECCE )KU3HU B 3TOM
rocyIapcTBe U OOIECTBE YTPAuMBAIOT U/MIIK HE MIPUOOPETAIOT CIIOCOOHOCTh CaMOCTOSITEIBHO
OTCTOATH CBOH IIpaBa.

4. MpI cTaBUM CBOEH 3a7adeii IpoOyIUTh ATy CITOCOOHOCTD B KaXKJI0M, KTO OOpaTHIICS K HaM 3a
MTOMOIIIBIO, @ HE MPOCTO ATY MOMOIIb PEAOCTaBUTh. BepHyTh KaxkaoMy cyObeKTHOCT. [Ipo0yauTs B
KaxxaoM - JloctonHcTBo. [IpoOyanTh B Kask10M BOITIO.

5. MsI BepuM, 4TO 3HAHHE TOMHOKEHHOE Ha BOJIO YEIOBEKA - 3TO MOIIHOE OpPYKHE.

DIFFERENCE IN UNMODE APPROACHES

1. We use lawsuits as the main tool for influencing the system and do not engage in mediation. One of
the reasons: mediation in post-Soviet countries, if it leads to the protection/restoration of the rights of
an individual in a particular situation, then in most cases it does not perceive a person as a subject.
Most often as an object that many organizations are called upon to "help".

Lawsuits are a tool in which double interpretation is excluded. As soon as a person has declared his
right and expressed an active intention to protect this right, he becomes a subject of law for the entire
system.

2. We are convinced that every person initially has not only human rights, but also the ability to
independently defend their human rights.

3. We consider the state and society (and, consequently, each of us) responsible for the fact that any
members of society, groups of people, minorities in the process of living in this state and society lose
and/or do not acquire the ability to independently defend their rights.

4. Our task is to awaken this ability in everyone who turned to us for help, and not just to provide this
help. Return subjectivity to everyone. To awaken dignity in everyone. To awaken the will in everyone.
5. We believe that knowledge multiplied by the will of man is a powerful weapon capable of changing
this world



Russian English
1. KunsHb Life
2. Csoboaa Freedom
3. lMpaBa YenoBeka, paBeHCTBO Human rights, equality
4. BesonacHocTb Security
5. KomaHpa Team
6. AnbTpymsm Altruism
7. CobCcTBEHHBIN OMbIT Own experience
8. [osepune Trust
9. Camopassutne Self Development
10. JInyHast oTBETCTBEHHOCTb Personal responsibility
11. HocTonHcTBO Dignity
12. PenyTtauus Reputation

MPUHUMUIbI (Principles) UNMODE (aseycm 2022)

Russian

English

obcToATENLCTBAX.

1. | MpuHUMN NnpropuTeTa XM3HW. 3awmTa u
COXpaHEHME XXN3HWU YerioBeka npu Nobbix

The principle of the priority of life.
The protection and preservation
of human life under any
circumstances.

2. | MpuHuun ctpeMnenns kK cBoboae n NoaaepKku The principle of striving for
3TOro CTPEMMEHNS Y APYrnX NOAEN.

freedom and supporting that
striving in others.

3. | lMpuHUMN geaTenbHOM HETEPNUMOCTM K
HapyLLUEeHNAM OCHOBOMONAaratwLmx npas u
cBobof YenoBeka, K AUCKPUMUHALUKN N CTUTME. human rights and freedoms, of

The principle of active intolerance
of violations of fundamental

discrimination and stigma.

opraHv3auuu.

4. | MNpuHumMn 6e3onacHOCTM Xun3HN u geatensHocTn | The principle of safety of life and
CBOWX YrieHoB, kak 6a3oBoro ycrnosus passutua | activity of its members as a basic

condition for the development of
the organization.




5. | MpuHUMN B3anmMogononHAeMOoCTH, The principle of complementarity,
B3aMMO3aMeHAEeMOCTU, BAXXHOCTU y4acTus interchangeability, and the
Kakgoro, kak OCHOBblI KOMaHOHOW paboTbl. importance of everyone's

participation as the basis of
teamwork.

6. | CTpemneHne npuHOCUTL Nonb3y Apyrum nogam | The desire to benefit others and
N oLeHMBaTb CBO 3OEKTUBHOCTL Yepes to measure one's effectiveness
npu3My JOCTUXKEHWUS NO3NTUBHbIX n3MeHeHun B | through the lens of achieving
obLiecTBe/coumyme. positive change in society/society.
MprHUMN yBaXXeHMsA NNYHOIO OMnbiTa U ONbITa The principle of respecting

7. | Apyrvx niogen B Bonpocax, KacatoLwmnxes nx personal experience and the
XU3HWN. experience of others in matters

pertaining to their lives.

8. | MpuHumn cTpemneHuns K goctumxkeHuto goeepus, | The principle of striving to
Kak BHYTPW OpraHusaumm, Tak u Bo achieve trust, both within the
B3aMMOAENCTBUMN C NapTHEPaMU. organization and in interaction

with partners.

9. | MNpuHUMn camocToATeNbHOCTU. HaleneHHoCTb The principle of autonomy.

Ha camopasBuTUe, KakK K JIMYHOW noTpebHOCTU Aiming for self-development as a
Kaxkgoro 13 Hac. personal need for each of us.

10. | MprHUMA NNYHOM OTBETCTBEHHOCTU U The principle of personal
camMoauUCUUNIINHBI, KaK K HEOTbEMINEMOW YacTu responsibility and self-discipline
cBobobl YenoBeka. as an integral part of human

freedom.

11. | MprHUMN yBaXkeHNa NMYHOCTU Kaxkgoro Yenoseka | The principle of respecting the
1 BO3BpaLLeHne CyObEKTHOCTU KaXaoMy. individuality of each person and

returning subjectivity to everyone.

12. | MpwuHumn acdbdpekTnBHOCTU. CTpEMIEHME K The principle of efficiency.
MakcumarnbHon adhdekTMBHOCTHN pacxogoBaHus | Striving for maximum efficiency in
BPEMEHHBbIX, YeNTIOBEYECKNX U PUHAHCOBBIX the spending of time, human and
pecypcos. financial resources.

13. | MpnHUMN npodeccnoHanmamMa n OTKPbITOCTU The principle of professionalism

HOBOMY.

and openness to new things.




